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AGING



argaret and Peter are
among the 45 per cent
who worry about
whether they have 

saved enough to cover the costs if 
one of them – or both – end up
needing long-term care services. 
He’s 65 years old, she’s 63 and both
are healthy right now, but they’re

about to retire and have started to
think seriously about how they want
to spend the coming years. They 
are considering ways to protect
themselves from catastrophic costs
down the road.

“I’ve read that the probability 
of one or both of us needing long-
term care is actually more than 

80 per cent,2 so we want to be
prepared,” says Margaret. “We’re 
both working now and have lots 
of savings, but after we retire our
income is going to drop and we’ll
need to use some of those savings 
to live on. So we’re worried about 
how we’d pay for care if either of 
us needed it.” 

33Fall Edition 2008

Canadians are living longer than ever before. That’s excellent news, of

course, but as more and more people reach their 80s and 90s, a growing

number require long-term care. The costs can be staggering – yet an

August 2007 Ipsos Reid poll found that just 55 per cent of us say we’re

confident we will be able to afford long-term care expenses as we age.1

M

1www.ipsos-na.com/news/pressrelease.cfm?id=3605
2Source: Munich Re. Based on the probability of a 60-year-old male or female who hasn’t needed care in the past requiring long-term care in his
or her remaining lifetime. Assumes no waiting period. 

Gracefully
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THE BEST WAY TO 
COVER LONG-TERM 
CARE EXPENSES IS 
TO PLAN AHEAD
One solution for couples in Margaret
and Peter’s position is to combine 
two products: long-term care
insurance and an Immediate Annuity
(IA). Long-term care insurance can
help pay the costs of long-term care 
if either or both spouses require it.
This coverage is paid for with regular
premium payments. An IA, on the
other hand, is purchased with a lump
sum today and generates a predictable
income stream for one or two
lifetimes. This income can be used to
help cover the premium payments.3

That’s exactly what their advisor,
Stuart, recommends when Margaret
and Peter tell him their concerns. 
He explains that a shared coverage
long-term care insurance policy is an
efficient way for them to make sure
they’re both protected, since they 
can’t predict who will need long-term
care. Either or both of them can make
a claim and premiums are waived

during the period of the claim. If one
of them dies, the coverage remains in
place for the surviving spouse with a
lower premium to pay. 

Long-term care insurance can 
help take care of costs that may
otherwise become a tremendous
financial burden to couples and their
families. Stuart points out that in
Ottawa, where Margaret and Peter
live, a private room in a nursing home
may cost approximately $2,100 each
month – that’s $25,200 annually.
Home care is generally less expensive,
but it could cost anywhere from about
$800 each month ($9,600 annually) 
for basic assistance with meal
preparation, supervision, bathing and
dressing to $5,000 each month
($60,000 annually) for people who
require more intensive and 
constant care.4

Margaret and Peter choose a 
policy that insures them for up to
$200,000 in long-term care costs,
including home care. The annual
premiums, based on the specific 
policy they have selected, will be

$5,104.44 until they reach 100 years of
age.5 They can pay this amount as it
comes due, or they can invest a lump
sum today – since they have the cash
available – to ensure they have
enough income each year to make 
the required payments. They ask 
their advisor to explain how the
second option could work.

A Joint and Survivor IA is the
solution Stuart recommends. A 
single payment of $90,000 would
generate income of $5,462 annually6

– enough to cover their long-term
care insurance premiums, plus a
cushion that can be used to help 
cover taxes payable on the annuity
income (for a non-registered annuity,
only $1,833 of the annual payment
would be taxable; for a registered
annuity, the full amount would be
taxable) or any possible future
premium increases. 

This income is not affected by
changes in interest rates or what
happens in the financial markets,
requires no ongoing investment
management and is guaranteed for 

Long-term care insurance can 
help take care of costs that may
otherwise become a tremendous
financial burden to couples and
their families



as long as either Margaret or Peter 
is alive. If one or both of them have 
to make a long-term care claim and
the insurance premiums are waived,
the annuity will continue to provide 
a guaranteed income stream. They 
will be able to use this money for 
any purpose – for example, to
supplement the costs of care or to 
save for the future. 

To help Margaret and Peter
understand exactly how long-term
care insurance and an IA can work
together, Stuart describes a scenario
for them. Let’s say that in 10 years
Peter has a stroke and requires 
long-term care. After the waiting
period has been satisfied, their
insurance policy will begin to pay
$2,000 per month ($24,000 annually)
towards Peter’s long-term care costs 
at home. The premiums will be
suspended while the claim is being
paid, but the couple will continue 
to receive their annuity payments 
of $5,462 each year. Based on the
amount of coverage they have
selected, long-term care payments
could continue for just over 
eight years. 

Once their entire $200,000 
benefit has been paid out, 
Margaret and Peter can use their

ongoing annuity income to help 
cover their long-term care expenses. 
If they saved the annuity payments
they received while the insurance
premiums were waived, they could
use them to help pay for about 
three additional years of long-term
care costs. Alternatively, they could
use this saved money to help 
purchase a special type of annuity, 
an accelerated annuity, designed 
for people with life-shortening
illnesses. An accelerated annuity 
can provide higher income 
with a lower premium than a 
traditional annuity. 

While neither Margaret nor 
Peter likes thinking about the
possibility that either of them 
will require long-term care in 
the future, both are relieved to 
know that there is a way to prepare 
for long-term care costs. Like 
many other Canadians, they are 
determined to remain financially 
self-sufficient as they age, and 
the solution their advisor has
proposed means they will have 
more resources to choose the 
type of care they want without 
relying too heavily on their 
savings or their children to pay 
the bills. •
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EXERCISE YOUR 
BRAIN! SOLUTIONS

Easy

Medium

(from page 39)

3The premiums are guaranteed not to change for the first five years. After that, and on an annual basis
only, premiums may increase or decrease. For this reason, the annuity income may not always be enough
to cover premiums. Premium changes will only be made to all similar coverages, not arbitrarily to
individual policies.

4Source: Manulife Financial and Best in Care, “Long Term Care in Ontario,” September 2007.
5For the “pay to age 100” premium payment option, no premium changes will be made after the later of: 
the coverage anniversary nearest the insured’s 75th birthday or the 20th coverage anniversary.

6Assumes a Joint and Survivor IA, non-registered, prescribed, with a three-year guarantee effective 
June 5, 2008.
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The most recent Canada Survey of Giving, Volunteering and

Participating, conducted by Statistics Canada, found that one-third 

(32 per cent) of Canadians aged 65 or older engaged in volunteer

activities. Each of those seniors gave an average of 245 hours during 

a 12-month period to the groups and organizations they supported.1

hand
Lend a
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VOLUNTEERING CAN 
BE A SATISFYING ASPECT 
OF RETIREMENT

learly, many retired
Canadians have
discovered the
tremendous benefits 

that come from sharing their time,
knowledge and skills – whether 
they are organizing local fundraisers, 
sitting on national non-profit boards
or teaching sustainable farming
practices in developing countries. 
And while volunteering can be a
rewarding experience at any age, it
can be especially fulfilling for the 
newly retired. 

After all, most people are happy 
to leave some aspects of their careers
behind – including routine tasks, long
hours and office politics. But after they
retire, many want to remain engaged
in activities that provide them with
intellectual challenge, personal
satisfaction and meaningful contact
with others. Volunteering can deliver
all of this, while also contributing to
feelings of self-worth and self-esteem.

If you’re thinking about
volunteering, but wondering where 
to start, this article will help you
identify the activities you may find 
the most satisfying and then locate
appropriate opportunities. 

ENGAGE YOUR PASSIONS
No matter what you are passionate
about – literacy, art, the environment,
children, health education – and no
matter what your skills, somebody,
somewhere, can greatly benefit from
your time, energy and experience.

Retirement gives you greater
control over what you choose to 
do, for whom and when. So think
about what is most meaningful and
important to you right now. 
Then research various charitable
organizations and non-profit 
groups to discover which ones have
philosophies or mission statements
that are most in line with your values. 

CONSIDER YOUR GOALS
It’s important to know what you’re
looking for in a volunteer position. 
Do you want to meet people and
make new friends? Are you mainly
concerned about creating some
structure in your days as you ease 
into retirement? Or perhaps you
would like to make a greater
difference within an organization
you’re already involved with.

The time commitment, scope 
and impact of volunteer work varies
greatly. To ensure that the work you
choose to do is personally rewarding,
identify as precisely as possible what
type of fulfillment you hope to gain. 

Keep in mind that one-time 
events such as charitable auctions,
community runs or park clean-ups
offer a chance to try different types of
work while helping out with a single
well-defined project. Once you have
found an activity you enjoy with a
specific organization, you may want 
to sign up to assist that group 
year-round. 

ASSESS YOUR SKILLS 
AND INTERESTS 
Think about all the things you do well
and make a list of the skills involved

in these activities. Are you a strong
speaker who can influence others? 
Do you have a knack for planning
special events? Are you a natural
counselor or a gifted teacher?
Consider your professional skills 
as well as your hobbies and interests.
Note everything that you both enjoy
and do well. 

Now brainstorm creatively about
how you can apply your skills to a
cause you feel passionately about.
Let’s say you’ve always enjoyed
carpentry. If you’re also a theatre buff,
consider building sets for your local
community theatre. 

THE BENEFITS OF VOLUNTEERING

Volunteering provides people with 

the opportunity to do meaningful

work, while feeling a sense of

belonging and receiving recognition. 

It can be stimulating and challenging

for both mind and body – and it can

be especially rewarding to retirees as

they transition from a full-time career

to the next stage of their lives.

Research shows that volunteering

promotes healthy aging by 

enhancing seniors’ social support

networks. In many cases, volunteering

is linked to an improved quality of life

and increased levels of physical

activity. Finally, volunteering can

enhance satisfaction with life, along

with boosting well-being, sense 

of purpose, self-confidence and 

personal growth.

C



Or, if you’re concerned about
affordable housing for lower income
families, offer your skills to Habitat 
for Humanity. If, on the other 
hand, you’re interested in organic
gardening, you could start a pesticide-
free community garden or volunteer
to help out at a local organic farm.

Retired business people may 
be interested in the work of the
Canadian Executive Service
Organization (CESO). CESO’s goal 
is to build proud, independent
communities, and its volunteers 
share their professional experience 
as mentors, advisors and trainers 
in Canada and abroad. 

FIND OPPORTUNITIES 
IN YOUR COMMUNITY
AND BEYOND
Scan your local community
newspaper for notices about volunteer
opportunities or, if you hear of an
event that interests you, contact 

the organizers directly. Larger
communities often have a central
volunteer agency – check Volunteer
Canada’s listings of more than 
200 Volunteer Centres. You can also
look for postings on notice boards in
your public library or at your place 
of worship. 

Many national organizations have
local or regional branches you can
contact to find out about volunteer
needs in your area. Charity  Village 
is a national website that serves
Canada’s 200,000 charities and 
non-profit organizations. Keep in
mind that numerous volunteer tasks
can be undertaken at home, from
anywhere, thanks to the Internet 
and e-mail. 

If you’re interested in volunteering
abroad, organizations such as
Voluntary Service Overseas (VSO)
Canada match up people with a range
of different professional backgrounds
to opportunities in the developing
world. Earthwatch Institute, based 
in the U.S., lists a wide range of
“expeditions” that allow volunteers 
to work alongside environmental
researchers in many different
countries for periods as short 
as one to two weeks.

MAKE YOUR OWN
OPPORTUNITIES
Maybe you have an idea to meet a
need in your community that you
don’t feel has been adequately
addressed. The New Horizons for
Seniors Program is a federally funded
initiative established to finance the
start-up of non-profit organizations
that encourage social participation
and support active living of seniors 
in their communities. You can 

apply for Community Participation 
and Leadership funding at
www.hrsdc.gc.ca/en/community_part
nerships/seniors/index.shtml.

No matter what you decide to do,
remember that you are in control of
your volunteer experience. If a specific
role is not what you expected, don’t
hesitate to move on. Be open to
change and different options. The fact
is, you may find you don’t like some
things you had planned to pursue,
while other opportunities you never
even considered may provide you
with many years of fascinating,
fulfilling volunteer work. •
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HELPFUL RESOURCES

For more information on 

opportunities in your community 

and how to get involved, check 

out the websites below:

Canadian Executive 

Service Organization

www.ceso-saco.com

Charity Village

www.charityvillage.com

Habitat for Humanity

www.habitat.ca

Volunteer Canada

www.volunteer.ca

VSO Canada

www.vsocan.org

Opportunities
you never even
considered may
provide you
with many years
of fascinating,
fulfilling
volunteer work
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Exercise 
your brain!
Sudoku puzzles are a great daily workout for your 

brain. They’re fun, challenging and addictive – and 

good for you too! Here are two Sudoku puzzles – one

easy and one at a medium level of difficulty – just to 

get you started.

To solve: Enter digits from 1 to 9 in the blank spaces. Every row,

every column and every 3 x 3 square must contain one of each

digit. Try to do it without peeking, but if you need help the

solutions are on page 35.

Cranberry        
Pumpkin 
Bread
This recipe combines the flavours of the season in a light and

tasty bread that you can enjoy in the morning with your

coffee or as a snack throughout the day. Try adding chopped

pecans to the loaf for added texture and a little crunch.

2 cups flour 

1 tsp baking powder 

1 tsp baking soda 

¾ tsp cinnamon 

½ tsp ground cloves 

½ tsp ginger 

½ cup butter at room temperature 

1 cup sugar 

2 eggs 

1 cup canned pumpkin purée (not pumpkin pie mix)

1 cup orange juice

zest from one orange 

1½ tsp vanilla 

1¼ cups fresh or frozen cranberries

Preheat oven to 325ºF. 

Stir together flour, baking powder and soda, cinnamon,

cloves and ginger in a large bowl.

In a medium bowl, cream together butter and sugar until

light and fluffy. Add in eggs, one at a time. Add in pumpkin

purée, orange juice, orange zest and vanilla. Mix dry

ingredients with pumpkin mixture and blend just until moist.

Fold in cranberries. 

Pour batter into a greased loaf pan and bake on centre rack

for 60 to 80 minutes until a toothpick comes out clean. 

Cool completely before slicing and serving.

FUN & FOOD

Easy

Medium
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Want more? Get Mawer.

Exclusively from Manulife Mutual Funds.
Manulife Mutual Funds is pleased to introduce Manulife Mawer
Funds. Available exclusively from Manulife Mutual Funds, these
seven funds provide access to the expertise of Mawer Investment
Management Ltd., one of Canada’s most acclaimed independently
owned investment management firms.

The funds are managed using a highly disciplined, research-driven
approach that combines a history of strong investment returns
with proven downside protection during volatile markets.

The chart to the left highlights four long-term Mawer equity
funds and illustrates the percentage each fund outperformed
their respective benchmark* during all rolling six month “down
markets” since each fund’s inception.

It’s this kind of performance that gets noticed. Adding to an
already impressive list of awards, Mawer recently received a 2008
Lipper Fund Award, and Portfolio Manager Gerald Cooper-Key was
recognized as 2007 Morningstar Fund Manager of the Year.

Want more from your portfolio? Look to Manulife Mawer Funds.
At Manulife Mutual Funds, we’re with you every step of the way.

For more information, ask your advisor or

visit www.manulifemutualfunds.ca

7 FUNDS ARE NOW AVAILABLE, INCLUDING:

Manulife Mawer World Investment Class
Fund Managers Gerald Cooper-Key, CFA,
David Ragan, CFA
Manulife Mawer Canadian Equity Class
Fund Manager Jim Hall, CFA
Manulife Mawer Diversified Investment Fund
Fund Manager Craig Senyk, CFA
Manulife Mawer Global Small Cap Fund
Fund Manager Paul Moroz, CFA
Manulife Mawer Tax-Managed Growth Fund
Fund Manager Craig Senyk, CFA
Manulife Mawer U.S. Equity Fund
Fund Manager Darrell Anderson, CFA
Manulife Mawer Canadian Bond Fund
Fund Manager Michael Crofts, CFA

Average outperformance (%) vs. Benchmark*
during rolling six month down markets

6.00%

5.00%

4.00%

4.34%
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4.31%
4.91%
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*Benchmarks for each Mawer Fund: Mawer U.S. Equity Fund (inception date Dec. ’92) – S&P 500 Index, Mawer Canadian Equity Fund (inception date June ’91) – S&P/TSX Total Return Index, Mawer Canadian Diversified Investment
Fund (inception date Jan. ’88) – 60% MSCI World/40% Lehman Bros. Bond Index, Mawer World Investment Fund (inception date Aug. ’06) – MSCI EAFE (C$) Source: Globe Hysales and Mawer Investment Management Ltd. – all rolling
six-month down periods since inception of each respective fund as at June 30, 2008. The average outperformance of the funds vs their respective benchmarks does not necessarily indicate positive performance in down markets.
The performance of the Mawer Funds does not mean that the Manulife Mawer Funds will provide the same returns. Manulife Investments is the brand name identifying the personal wealth management lines of business offered by
The Manufacturers Life Insurance Company (Manulife Financial) and its subsidiaries in Canada. Manulife and the block design are registered service marks and trademarks of The Manufacturers Life Insurance Company and are used
by it and its affiliates including Manulife Financial Corporation. Manulife Corporate Classes and Manulife Funds are managed by Manulife Mutual Funds, a division of Elliott & Page Limited. Commissions, trailing commissions, management
fees and expenses all may be associated with mutual fund investments. Please read the prospectus before investing. Mutual funds are not guaranteed, their values change frequently and past performance may not be repeated.




